COLILINS CHABANE
LOCAL MUNICIPALITY

Hince o

NS

PERFORMANCE AGREEMENT
2019/2020

Collins Chabane Municipality herein represented by

CLLR. MALULEKE MOSES,

in his capacity as the Municipal Manager (hereinafter referred to as the
Employer or Supervisor)

and

SHILENGE RISENGA RICHARD,

employee of the Municipality (hereinafter referred to as the Employee).

WHEREBY IT IS AGREED AS FOLLOWS:
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Introduction

The Employer has entered into a contract of employment with the Employee in terms of section 57(1)(a) of the
Local Government: Municipal Systems Act 32 of 2000 (“the Systems Act”). The Employer and the Employee are
hereinafter referred to as “the Parties”.

Section 57(1)(b) of the Systems Act, read with the Contract of Employment concluded between the parties,
requires the parties to conclude an annual performance agreement.

This agreement does not at all replace the Employment Contract signed between the parties.

The parties wish to ensure that they are clear about the goals to be achieved, and secure the commitment of the
Employee to a set of outcomes that will secure local government policy goals.

The Parties wish to ensure that there is compliance with Sections 57 (4A), 57 (4B) and 57 (5) of the Systems Act.

Purpose of this Agreement

purpose of this Agreement is to:

Comply with the provisions of Section 57(1)(b), (4A), (4B) and (5) of the Act as well as the employment contract
entered into between the parties

Specify objectives in terms of the key performance indicators and targets defined and agreed with the employee
and to communicate to the employee the employer’s expectations of the employee’s performance and
accountabilities in alignment with the Integrated Development Plan, Service Delivery and Budget Implementation
Plan (SDBIP) and the Budget of the municipality

Specify accountabilities as set out in a Performance Plan, which forms an Annexure to the Performance
Agreement

Monitor and measure performance against set targeted outputs

Use the Performance Agreement as the basis for assessing whether the employee has met the performance
expectations applicable to his job

In the event of outstanding performance, to appropriately reward the employee

Give effect to the employer's commitment to a performance-orientated relationship with its employee in

attaining equitable and improved service delivery

Commencement and duration

. This Agreement will commence on 1 July 2019 and will remain in force until 30 June 2020 (provided the

employment contract signed with the employer is still in force] thereafter a new Performance Agreement,

Performance Plan and Personal Development Plan shall be concluded between the parties for the next financial
year or any portion thereof

The parties will review the provisions of this Agreement during June each year
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3.3 The parties will conclude a new Performance Agreement and Performance Plan that replaces this Agreement at
least once a year by not later than one month after the beginning of each successive financial year

3.4 This Agreement will automatically terminate on termination of the Employee’s contract of employment for any

reason

3.5 The content of this Agreement may be revised at any time during the abovementioned period to determine the
applicability of the matters agreed upon

3.6 If at any time during the validity of this Agreement the work environment alters (whether as a result of
government or Council decisions or otherwise) to the extent that the contents of this Agreement are no longer

appropriate, the contents shall immediately be revised
4. Performance Objectives

4.1. The Performance Plan (Annexure A) sets out-
4.1.1. Key Performance Areas that the employee should focus on
4.1.2. Core competencies required from employees
4.1.3. The performance objectives, key performance indicators, projects and targets that must be met hy the
Employee
4.1.4. The time frames within which those performance objectives and targets must be met
4.2. The performance objectives, key performance indicators and targets reflected in Annexure A are set by the
Employer in consultation with the Employee and based on the Integrated Development Plan, Service Delivery and
Budget Implementation Plan (SDBIP) and the Budget of the Employer, and shall include strategic objectives; key
performance indicators, targets, projects and activities that may include dates and weightings. A description of
these elements follows:
4.2.1. The strategic objectives describe the strategic intent of the organisation that needs to be achieved
4.2.2. The performance indicators provide the measurement on how a strategic objective needs to be achieved
4.2.3. The target dates describe the timeframe in which the work must be achieved
4.2.4. The weightings show the relative importance of the key performance areas, key objectives, key performance
indicators to each other

4.2.5. The activities are the actions to be achieved within a project
5. Performance Management System

5.1. The Employee agrees to participate in the performance management system that the Employer adopts or
introduces for the Employer, management and municipal staff of the Employer

5.2. The Employee accepts that the purpose of the performance management system will be to provide a
comprehensive system with specific performance standards to assist the Employer, management and municipal

staff to perform to the standards required
QY- WA
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5.3. The Employer will consult the Employee about the specific performance standards that will be included in the
performance management system as applicable to the Employee
5.4. The Employee undertakes to actively focus towards the promotion and implementation of the KPA’s (including
special projects relevant to the employee’s responsibilities) within the local government framework
5.5. The criteria upon which the performance of the Employee shall be assessed shall consist of two components, Key
Performance Areas and core Competency Requirements, both of which shall be contained in the Performance
Agreement.
5.5.1. The Employee must be assessed against both components, with a weighting of 80:20 allocated to the Key
Performance Areas (KPA's) and the Core Competency Requirements (CCRs) respectively.
5.5.2.  KPA’s covering the main areas of work will account for 80% and CCRs will account for 20% of the final
assessment,
5.5.3. Each area of assessment will be weighted and will contribute a specific part to the total score.
5.5.4. The Employee’s assessment will be based on his performance in terms of the key performance indicator
outputs / outcomes identified as per attached Performance Plan (Annexure A), which are linked to the KPA’s,
and will constitute 80% of the overall assessment result as per the weightings agreed to between the

Employer and Employee:

Municipal Transformation and Organisational Development 30%

Basic Service Delivery and Infrastructure Development 3%
Local Economic Development (LED) 3%
Municipal Financial Viability and Management 12%
Good Governance and Public Participation 52%
TOTAL 100%

5.6. Municipal Manager’s responsibilities are directed in terms of the abovementioned key performance areas.
5.7. The CCRs will make up the other 20% of the Employee’s assessment score. The following CCRs are deemed to be

most critical for the Employee’s specific job.




COMPETENCES

CORE MANAGERIAL COMPETENCIES: 'WEIGHTS
Strategic Capability and Leadership 10
Programme and Project Management 5
Financial Management(compulsory) 5

Change Management 5
Knowledge Management 5

Service Delivery Innovation 5
Problem Solving and Analysis 10
People Management and Empowerment(compulsory) 10

Client Orientation and Customer Focus(compulsory) : 5
Communication 5

CORE OCCUPATIONAL COMPETENCIES: WEIGHTS
Interpretation of and implementation within the legislative and national policy frameworks 5
Knowledge of developmental local government 5
Knowledge of Performance Management and Reporting 5
Competence in policy conceptualisation, analysis and implementation 5
Knowledge of more than one functional municipal field/discipline 5

Skills in Mediation 5

Skills in Governance 5

TOTAL PERCENTAGE 100%




6. Evaluating Performance
6.1. The Performance Plan (Annexure A) to this Agreement sets out:

6.1.1. The standards and procedures for evaluating the Employee’s performance

6.1.2. The intervals for the evaluation of the Employee’s performance

6.2. Despite the establishment of agreed intervals for evaluation, the Employer may in addition review the Employee’s

performance at any stage while the contract of employment remains in force

6.3. Personal growth and development needs identified during any performance review discussion must be
documented in a Personal Development Plan as well as the actions agreed to and implementation must take place
within set time frames
6.4. The Employee’s performance will be measured in terms of contributions to the strategic objectives and strategies
set out in the Employer’s IDP
6.5. The Annual performance appraisal will involve:
6.5.1. Assessment of the achievement of results as outlined in the Performance Plan
(a) Each KPA should be assessed according to the extent to which the specified standards or performance
indicators have been met and with due regard to ad hoc tasks that had to be performed under the KPA

(b) Values on actual performance are supplied for KPV’s and Activities under each KPA as part of the
Institutional Assessment. Based on the Target for an activity or KPI, over or under performance are
calculated and converted to the 1-5-point scale. These scores are carried over to the applicable employee’s
performance plan. During assessment, the employee has a chance to motivate for higher scores. The panel
members have a chance to ask questions regarding

(c) The final scores are converted to % Performance by making use of COGTA Performance Assessment Rating

Calculator

6.5.2. Assessment of the CCRs
(a) Each CCR should be assessed according to the extent to which the specified standards have been met
(b) An indicative rating on the five-point scale should be provided for each CCR
(c) This rating should be multiplied by the weighting given to each CCR during the contracting process, to
provide a score
(d) The score is translated to a final CCR percentage through COGTA Performance Assessment Rating Calculator

(refer to paragraph 6.5.1)

6.5.3. Overall rating
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An overall rating is calculated by using the Performance Assessment Rating Calculator whereby a weighting of 80% is

applied to KPA performance and a weighting of 20% to CCR's.

6.6. The assessment of the performance of the Employee by panel members will be based on the following rating scale

for KPA’s and CCRs:

QOutstanding Performance

Performance Significantly Above Performance

| Performance far | Performance is " Performance fully = Performance is below " Performance does |

f exceeds the significantly higher meets the ;i the standard | not meet the

: standard than | standards '| required for the job in II standard

| expected of an " the standard expected  expected in all I key areas. ' expected for the
employee at this in the job. areas of the job. I; | job. |

| level.

6.7. For purposes of evaluating the annual performance of the Director, an evaluation panel constituted of the
following persons must be established -

6.7.1. Municipal Manager
6.7.2. Chairperson of the Performance Audit Committee or a member of the Performance Audit Committee in the

absence of the Chairperson of the Performance Audit Committee;
6.7.3.  Member of the Executive Committee

6.7.4. Mayor or municipal manager from another municipality; and

6.7.5. The manager responsible for human resources of the municipality must provide secretariat services to the

evaluation panels referred to in sub-regulations (d) and (e).

7. Schedule for Performance Reviews
7.1. The performance of each Employee in relation to his Performance Agreement shall be reviewed within the month

following the quarters as indicated with the understanding that reviews in the first and third quarter may be

verbal if performance is satisfactory:

e  First quarter: July — September 2019

e Second quarter: October — December 2019

e Third quarter: January — March 2020 ?!\

e  Fourth quarter: April — June 2020 Q‘Qf




7.2. The Employer shall keep a record of the mid-year review and annual assessment meetings

7.3. Performance feedback shall be based on the Employer’s assessment of the Em ployee’s performance

7.4. The Employer will be entitled to review and make reasonable changes to the provisions of Annexure “A" from
time to time for operational reasons. The Em ployee will be fully consulted before any such change is made

7.5. The Employer may amend the provisions of Annexure A whenever the performance management system is
adopted, implemented and / or amended as the case may be. In that case the Employee will be fully consulted

before any such change is made
8. Developmental Requirements
The Personal Development Plan (PDP) for addressing developmental gaps is attached as Annexure B.
9. Obligations of the Employer

The Employer shall:

9.1. Create an enabling environment to facilitate effective performance by the employee

9.2. Provide access to skills development and capacity building opportunities

9.3. Work collaboratively with the Employee to solve problems and generate solutions to common problems that may
impact on the performance of the Employee

9.4, On the request of the Employee delegate such powers reasonably required by the Employee to enable him to
meet the performance objectives and targets established in terms of this Agreement

9.5. Make available to the Employee such resources as the Employee may reasonably require from time to time to

assist him to meet the performance objectives and targets established in terms of this Agreement
10. Consultation

10.1.  The Employer agrees to consult the Em ployee timeously where the exercising of the powers will have
amongst others —

10.1.1. A direct effect on the performance of any of the Employee’s functions

10.1.2. Commit the Employee to implement or to give effect to a decision made by the Employer

10.1.3. A substantial financial effect on the Employer

10.1.4. The Employer agrees to inform the Employee of the outcome of any decisions taken pursuant to the exercise
of powers contemplated in as soon as is practicable to enable the Employee to take any necessary action

without delay
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11. Management of Evaluation Outcomes

11.1.  The evaluation of the Employee’s performance will form the basis for rewarding outstanding performance
or correcting unacceptable performance.
11.2. A performance bonus of between 5% to 14% of the all-inclusive annual remuneration package may be paid

to the Employee in recognition of outstanding performance to be constituted as follows:

% Rating Over Performance % % Rating Over Performance % Bonus
130- 133.8 5%
133.9-137.6 6%

137.7 - 141.4 7%

141.5 - 145.2 8%

145.3 - 149 9%

150 - 153.4 10%

153.5 - 156.8 11%

156.9 — 160.2 12%

160.2 - 163.6 13%

163.7 - 167 14%

11.3.  In the case of unacceptable performance, the Employer shall:

11.4.  Provide systematic remedial or developmental support to assist the Employee to improve his performance
11.5.  After appropriate performance counselling and having provided the necessary guidance and/ or support as
well as reasonable time for improvement in performance, the Employer may consider steps to terminate the

contract of employment of the Employee on grounds of unfitness or incapacity to carry out his duties

12. Dispute Resolution

12.1.  Any disputes about the nature of the Employee’s performance agreement, whether it relates to key
responsibilities, priorities, methods of assessment and/ or any other matter provided for, shall be mediated

by the MEC for local government in the province within thirty (30) days of receipt of a formal dispute from

the Employee or any other person appointed by the MEC
13. General

13.1.  The contents of this agreement and the outcome of any review conducted in terms of Annexure A may be

made available to the public by the Employer




13.2.  Nothing in this agreement diminishes the obligations, duties or accountabilities of the Employee in terms of
his contract of employment, or the effects of existing or new regulations, circulars, policies, directives or other

instruments
13.3.  The performance assessment results of the Municipal Manager must be submitted to the MEC responsible
for local government in the relevant province as well as the National Minister responsible for local

government, within fourteen (14) days after the conclusion of the assessment.

Thus done and signed at %‘k”ﬁu/"f( ............... on this the (22 day of J‘“”‘/ 2019

AS WITNESSES:

1. W‘/Lwélwi\ﬁ\ —RRHIEIS=
M SHILENGE RISENGA RICHARD
2. xels EMPLOYEE

AS WITNESSES:

\

MAYOR

2 Y UMIMA - CLLR. MALULEKE MOSES

QY- 10




W A2

1 98ed

SUSZRID ||B J0 343u3q 10} AWOU0D3 |20 3yt M0JF 01 pue 3|doad ano yo 341 Jo Ajenb ayy Snoldwl 03 34nIaNAseAUl pUE S3OIAIS disEq A|GRUIRISNS JO UOoIsIACLd Jy] 2INsu3 0] IUOISSIA]
«DE0Z Aq Awouoda [edo| 3|qeuteysns pue payesSayur Ajleneds v, IUOSIA

0zZ/610Z
Y IONITIHS :SIDINYIS ILVHOYOD YIDYNVIN HOIN3IS
NV1d IDNVYINYOIHId

D1OT A5
ALTIMTVJIDINNIN TVIOOT
HNVHVHD SNI'T'10OD>

ALITVAIDINNA TVYD0T INYEVYHD SNITIOD



7 aded

S¢
ve
v -
cC
L= B
gL
CL
TE

W 2332

SUBZI}D || e JO 312uaq Joj Awouoda |e30] ay1 moa3 03 pue 3|doad 1no jo 34| Jo Ajjenb ayi aaoidun 01 ainjdnaseljul pue $271A35 JISeq 2|GRUIEISNS JO uojsinodd Iy} 3unsu2 0}
007 Aq Aulouoda |e30| 3|qeulE}sns pue pazesdaqu Ajjeneds v, iuosin

uoIssIN

SIYNLYNDISCT

e ——————————— S ST TNVINNOAU3d A ¥3d SONLLHOIIM FONVINSOAUIJS
s —— VDY DTH0 AN SONYNYIAOSIO0, S VN L
e me—————————— e st TG ANV ANTINIDVNYIN ZONVNH TYIDINOIN 5§ VX9
e ———————— |\ TS TINLINMISYHENI B AIATTEA IDIAYIS DISVE £ VXY

e st ok e S o e D e AR AR s Sk e empesesstne U AT RS ANV NOLLYINYO4SNYHL TYNOLLNLILSNI :T VddE

sjueluo0) Jo dqel




W 2\A

€ a8e(
e —— e e e Sl e e et bt e e e L

SUSZID |E J0 3Y23U3q 40§ AWou0d3 |ed0] 3Ys Mo.3 03 pue 3|doad ino o 3y jo Auljenb 3y3 anoadwiy 03 3mdNAIselUL PUB SIIAISS JISEQ B|GEUIELSNS JO UOISIACID U JINSUS O IUoISSIA
AEO0Z Aq Awouods |edo] ajqeulelsns pue pajesSagur Ajleneds y,, :uosip

9007 40 suole|n3aJ dUBULIONSd e

€007 J0 95 10y JuawsasSeuep adueuld [edDiuny e
107 saunpnus [edpiunip 3y e

0007 40 7€ 12y walshAs jedpiuniy sy o
uoilnjisuo) ay] e

isuoljoung [ejuawpedsp ay3 Suluisnog uonejsisa q

"193png pue 4qdl ‘digas 2y3 o3 payulj aq 1snw suejd 2dUeWLICHR sIy] “Ajaandadsal JoAey ay pue JaSeuew [eddiunw
ay1 Aq pausis aq 1snw jey) JuswasiSe 9douew.oyiad dojaAsp 1snw JaSeuew |eddiunw pue JaSeuew 9G U0I303S 1ey] salinbal Jaywny ‘€007 10 95 ‘VIN4IN UL “sluswaaise
SdUBULIOLIBd Jo JuswdolaAap ay) Jo ssadoid ayl saulno ‘4asuew jedidiunw sy3 pue Jageuew |eddiunw sy3 03 Suipodad siaSeuew 10 ‘gQQZ ‘suone|nsay IJUBWIOLB e
1103BJIpu| 32UBWIOLS A3) Yoed 10y S}a818) D11SI|E. PUE J|GeINSEdW 33eJIPUI PuUe 4d| Y1 01 pausije ag 3snw
ueid Juswaseuew asuewloysad ay] "Apalienb Pamainai 3q 1snw ey ue|d JuswaSeue|y dUBWIOLR] dojanap o3 sanijedidiunw saJ4inbal ‘000T 40 Z€ 1PV Swalshs [eddiuny] e
‘panosdde usaq sey 193png ay3 Jaye sAep gz ulyim JoAely a3 Ag
pausis ag ysnw pue (41gas) ueld uoneyusws|dwi 198png pue AJania@ a21A13S dojaaap 03 sanijedidiunw sainbal ‘(YIN4IN) £00Z 30 95 1PV UsWaSeuely adueulq jeddiunpy e

sia8euBp] £ UOIII3S JO SIDB4JUO) IDUBLLIOLSG pue d19ds 243 jo Juawdojaaaq ay3 Suluianoy uoljejsida =

32340 AInseas| pue 198png ay1 UM sUOROUNy pue ueld JUSWASRURW 3DUBWIOLS PUB 41gas 3Y3 4O JUAWO[ASP 3U3 SUISAOS uone|siSa| Suimojoy ay|

NOILVISIDATT



W A7

¥ 2ded
ﬂ
SUIZAID ||e 40 1143uaq 10) Awou0d3 [220] U3 MoJT 01 pue 31doad uno yo 3y jo AJijenb sy sAcIdw O 3JN1INNSEIUI PUE SIDIAIIS DISE] I|GRUIEISNS JO UOISIACI 3L 2NSUS O TUOISSI

00T Aq Awlouod3 |ed0] 3|qeutersns pue pajeaSaiul Ajjeneds v, tuosip

uonlediyied
Ajlunwwo) SANPSY3 pue  uoReIISIUIWPE pue  IJUBUIIACS panosdu) uonedidilied oljgnd pue JUBUIBAOLD) POOC) *9g
Algein pue Juswaseue) [BIDUBUI{ PUNOS Alljigeip pue Jusws3euey soueuld jedpRIUNA °G
Awouods 207 pajelsayul JuawdolanaQ 21Wouod] [BJ0] f
2Jej|sam |EIUSWIUOIIAUS pue 3uldq
-[lI9m AjUNWWOd 310W0I4 PUR SIVIAIIS DISE] S[GRUIRISNS 0} S532I8 ParcIdw| 1uawdolana a4nonuiselju| pue AIsAI3(Q 32IAISS diseq ¢
udWajnes uewny pue |eneds pajelsaluy| 2|euoniey |eneds -7
UOI}BJISIUIWIPE PUB 92URUISAOS panosdul) 1uawdo|aaa( JeuoliesiuediQ pue uoljewsoisuel] [ediuniyT |
0Z/6T0Z SINILDIANG0 JIDILVHLS Vdi

1SMO||0} SE 3B SaAI3[qQ 21821e.1S [y 3|qeL

‘PassSaJppe aJe Sealy SdUBWION3d AD) |EUOREN
le 3ey3 3unsus 03 padojanap aiam san103(qo J1BaeNs 353y “BASIYDE 03 SPaaU AlljedDIUNW SY) JeyYMm SIBDIPUI J3YLINY UDIYM S9ARDSIGO J1Sa1eS [edIdiuniA S31R21PpUI dd| 3Y3 Jo oMy Jaadeyr

SAALLDAID0 DIDALVILS'Z



W22

¢ adeq

ﬂ

UIzRI3 ||€ J0 1Y3uaq 10} Awou0d3 [e30] 33 MoJ3 03 pue 3|doad uno Jo 341] Jo Alljenb Iy dAcIdwW 6} BINIDNIISEAUI PUE SIIAISS JISE] I|GRUIRISNS JO UOISIACAd 33 2JNSUS O] IUOISSIA]

L0E0T Aq Awouod3 |e>0| 3|qeuressns pue pajesSajul Ajjeneds v, (uosip

0]

y0-u
o1njosay
[12UNo)
pue Adijod
‘YO-10

padojanap
¢ pue
pamaina.
L4

|eaocidde
10}
|PUno) 03
paniwgng
pue
padojanap
03 Adlj0d T

|enoidde
10y
1Puno) 03
paniwgng
pue
padojanap
salod ¢

|enoidde
10}
11PUno) 0}
psnplwgns
pue
padojanap
01 Ad1j0d T

6
10Z/L0/T0

020Z/90/0€

EINEY
sabljod
uonesadp | |edpiuniy

awWwoou|

X3dO

0Zo¢ sunr
0¢ Ag
|1Puno) Ag
parolidde
pue
padojanap
S3121j104

9 pue
paMaInal
sapijod
jedpiunw

44

saPI0d 9€

0Zog aunr

0g AQ |eaoidde
1o} [12Un0)

03 Jwgns

pue sapijod
ledidiunw
MIINDI

pue dojaaap o]

T0

NOILVHISININGY ANV IDNYNYINOD AINOHdI :JAILDIrG0 D1931VHLS

ALNIEVdYD TVIDNVNI4 ANV IAILYYISININGY 9 LNd1NO

W3LSAS INJWNYIAOD TV¥D0T LNIDIH443 ANV JAILDIH43 ‘F18VLNNOIDY ‘IAISNOSIY :ININ INO0ILNO

%0€ = LHDIIM Vd)i ‘LNIINdOTINIA ANV NOILYINYOISNVYL TYNOILNLILSNI T Vd)

LNINdOTIAIA ANV NOLLVINYOISNVY.L TYNOLLNLLLSNI ‘T Vd)'€




W 23

9 a8k

s

uaznId |8 40 1Y3uaq 40} AWouod3 [e20] 3U1 M3 0} pue 3)doad Uno Jo 3| jo Aljenb 3u3 aacIdWI 0 2INIONASEIUI PUE SINAIFS JISE] I|EUIEISNS JO UOISIACID BYL BINSUB O] TLIOISSIA

«0£0Z Aq Awouod3 |ed0| 3|qeulelsns pue pajesdajul Ajjeneds vy, (uosip

sased
sa58) sased sased s9sed uonesnl|
uonesniy uonesi uonesnl| uonesn| 40 Jaquinu
J0 Jaqwinu | Jo Jsquinu | jo Jaquwinu | JO Jaquinu Aq
Aq Ag Aq Ag paAladal
paAIRIal SEINEREY] SEJNEREY paAl@al sased
S95eD sa5e) Sased S95ED uonesi| (01 papuane
uonesnl| | uonesyy | uonedny | uonesn 30 sase) uonesnn
jo 10 10 Jo Jaquinp) jo Jaquinn Aq
Jaquinp) Jlaquinp) Jaquinp) Jaquinp) 0Z0zZ aunr paAladal sased
01 0} 0 0 0€ Aq 03 (o2 uonesnr jo
pspuane | papusiie | pspuane | papusne papuane | papusne pqunn ) 0Z0T
1935189y sased sased s9sed sased suonesni| S9sED pe sunr Og Ag 03
uonesnn uonesi uonesi| uonesn| uonesn| 6 awodu| 10 1ua uornesiy| PaAI203) | papuane sased
o) $0-1D %00T %00T %00T %00T | 0Z0Z/90/0€ | TOZ/LO/10 X3dO | uonesadQ | wadeuel %00T | sased (z) uonesn! % | €0
uolynjosal
[IPUnod 19
paniwgns
we ssa204d
l5ouesiQ uo 0Z0z =unr
leul4-tD |enoidde | 13e3Nsuod 1€ Aq |enosdde
uonnjosal 10} pue |pUNo) Ag 104 0Z0Z °=unr
[IoUN02 %2 | |1DUNO) 01 | [1DUNOD 0} panoidde | |1puno) 0} 1€ Aq |eaoadde
panlwqgns | paniwgns | paniwgns pue | paplwqns 104 [12UN0)
we w w pamainal w 0] wessouesiQ
13ouesip | esSouesio | esSouesio 6 SwWodU| | mainas we we | es3oueslio 2U) Jwgns
0T | Heig-£D Jeuty Yeuq v/N Y/N | 0202/90/0€ | 10Z/L0/10 X340 | uonesadp | JSouedsp | 4SouediQ yeuqg pue maimaio] [ zo




W A3

£ 93ed
SUIZIY [|B JO YU 10} AWouoI? [ed0] 3yl moJ3 o1 pue 3jdoad ino Jo 31| jo Aljenb 3y3 aaosdill 03 2INIONASEIUI PUE SIJIAIIS DISE] I|GRUIEISNS JO UOISIACID JL3 2UNSU O] :UOISSIA
+OE0T Aq Awouooa |edo] ajqeuleysns pue pajesSaqu Ajlegeds v, tuosip
V13sOo1 01 V13s91 01
paniwqgns panwqgns
pue pue | ¥]13S97 03
padojanap padojaasp | panlwqgns 0707 |udy
Hodals Hodal 1oday TE€ V1359101
suluies| 3uiuieny Suuies) | uoday Buluies)
q._.www.u_, |enuuy |enuue jenuuy | [enuuy pue uejd
19113] U pue ug|d ue|d pue ue|d pue ueld | s||iys aoe|dyiom
awaspam s|IMfs @ 6 awodu| s|Ivfs @ SIS @ SIS 2 ay3 1wgns
0T | OWPY:pD | dejdyiom v/N v/N V/N | 0Z0Z/90/0€ | TOZ/L0/T0 X3dO | uonesadQ | oejdysop | dejdiiopy | dejdydopn | pue dopaspol | 90
J93s18a1 2 e
suepusne 0t Aq 0z0z aunf
pue pauaAuod P13y | 0f Aq pauaauod
sanuIWw Sunasy EIREET gunasy Sunas 6 awodu| | sSunasawy | sSunday | sSunsan sgunaan
0T ¥O-TO ERER i1 e iMe 411 € | 0Z0Z/90/0€ | T0T/LO/TO X340 | uonessdQ i1 1Mt imat 47740 JaquinN SO
0z0z =2unr
0€ Aq we
13ouediQ
we panoidde
SUBADY 18ouediQ 2yl 0707 2unr Qg
‘s1133) yym ugi u yim ugi| Aq weiSouediQ
Juswiy ui paj|iy 6 Swodu| | sunRiniosy ut pajiiy paii4 yum usi| ui
0T | loddy:tD V/N v/N s1sod Qg V/N | 0202/90/0€ | TOZ/L0/TO X340 | uonessdg | [suuosiad syisod 0z | s150d /S sisodQz 3oL | 0
(01 (o1 (01 (0 (o3
papuane | papuslie | papuane | papuane papuane




W A3

8 a3e(

SUSZMID e J0 11}9Uaq 40} ALouod3 [e20] Ayl MoJF 03 pue 3jdoad Jno Jo 341 Jo Ajljenb ay) saoldwi 03 BiNIONJISEIJUL PUB SIDIAIAS JISEQ [GBUIEISNS JO UOISIACLD 3] 3INSUS O] :UOISSIA
+OE0Z Aq Awouoda |exo] 3|qeulelsns pue pajesdau; Ajjeneds vy, uosip

W 31s18n0
2 1Joday
|enuuy
0z/61
0Z'voday
1eaA-pIIAl
0z/et0?’
1odal
d19as
Jauenb
pug
0z/610T
€D Wodal
digas
lauenb
ST
0Z/610Z
70" 1odal
Jauenb
Uiy
6T/810T
uodals aou
B0
|enuuy
6T/8102
-TO

0Z02/90/0€

6
102/L0/10

X3dO

awoou|
uonesadQ

suodal
ERll]
ewJoyiad
|euo
1jesiuesiQ

0zZ0z sunf
0€ Aq
padojanap
1i0dau adu
ewJojad
|euo
nesiuesio

8

suodal
|euo
neziuesiQ
8

070t aunr

o€ Aq padojanap

syodal
souewiopad
|euonesiuesio
Jo 12quiny

L0

0207 111dy
1€ Agq




v 33

6 93ed
SUIZRII ||& JO 1YIUIq Joy ALouod3 [e30] aY3 MouS 03 pue 3jdoad 1no o 34| jo Aujenb ay3 anoiduw o1 3INIINASEIUI PUE SIIAIIS iSeq I[GRUIEISNS JO UOISIACId SUL 3INSUI O] IUOISSIA|
LEO0T Aq Awouods |edo) sjqeulesns pue pajesdajul Ajjeneds v, :uosipy
0Z0¢ aunf
o€ Aq paa
uawa|duwil
]
wwesdoid
ua aun
1315183y @ } 0Z0z aunf Og
SuepUAY jue | wdojansap AQ sowuwesSoud
‘ wdojanap pue 1uawdojanap
uonelAy| 6 awoou| pue Suiuien Jo3ed1pu| pue Suiutesy 91
o1 ¥O-TD 14 14 4 ¥ | 020Z/90/0€ | 10Z/L0/10 X3dO | uonesado Suturea) 9T MaN Juswa|dwi o) 60
0¢0¢ aunr
3| 0g Aq 3 S|
uswaaige uawaalSe | uawoalse
Exll] 30U Ell] 0Z0Z aunf Og
ewJojiad ewusoyiad | ewuopad Aq syuawaalige
> pausdis pausgis pausis ouewsoyiad
usawaalidy :
L Yam } yum yum pausis
ewloyad siadeuepy uswaa1dy | staBeuely | siaSeuey yiym siageue|p
pausis LS 6 2woduj CEl FAS LS JASRN N LN
0] -10 v/N v/N Y/N | uond3s9 | 0z0z/90/0f | T0Z/L0/TO X3dO | uonesadQ | BWIOMdd | UOIDISS 9 | UOIIBS 9 jolsquinn | 80
‘Jodau
d19ds
Jayenb
pig
0Z/610T
0 vodal




W 2

01 28eq
SUSZII [|B 0 12U 10} Awouods |edo| ayi moid o1 pue 3jdoad ino Jo 341 Jo Aljenb ay3 ancadl 03 3ANIONISELUI PUB SIDIAIIS JISE( I|GRUIEISNS JO UOISIACID SU3 2UNSUD O] UOISSIA
L0E0Z Aq Awouoda |ed0] 3|qeure3sns pue pajesdaul Ajjeneds v, (uosip

121518219 | 19318919 | J9ysiSeaa | Ja3siSal 2 6T0Z aunf

193513918 | suepuapne | duepusne | duepuaje | duepuspe - 0g Aq
Juepuajie |e3u |eru |elu e 1915189y 2 6TOZ 2uny
I swlledsp | swpedap | swiedap | swyedsp Moo Og Aq J1s132y
swliedsp 3 N 3 g o3 ey 2oUBpUIY
p PHid0 H1jo FUREAD b awiledap jejuawiiedap
asojuopy | UNIOAUOD | uljosuo) | uljonuo) | uljjosuo) ay1j03 | -sissiSey ay3
pue pue 3 pue 8 pue 3 pue 8 6 awodu| | Ja1siSay @ | uuonuop E) 10 SuniolIuoA|

0T | P3||OU0) | UMOIUOIA | ULOMIUOA | ULOHUO | ULIOMUON | 0Z0¢/90/0€ | TOZ/LO/T0 X340 | Bunesadp | duepusny Apeam | ouepusny usnbay (0]




W23

11 98eqd
SUSZ12 || 30 13U 40} AWoUoI3 [B30] Ay Mos3 o3 pue 3jdoad Ino Jo ay1] Jo Ajjenb ay3 3A0sdw| 0] 2INIONNSEIUL PUB SIIIAISS JISE] J|GRUIRISNS JO UOISIACID BYL JNSUD O] (UOISSIA
LOE0T Ag Awouoda |edo| 3jqeulelsns pue paiesdau) Ajleneds v, uosip
" 0Z0Z aunf m
_ 0€ Aq
s123loud
pallodal 0Z0Z a2unr
| uo 0g Aq s103loud
[ 02207 Ul payodal
uoldadsu| uo 02207
Swodu| | yopadsu| | jo 8 ul uondadsul
001 suoday | uondadsu V/N | uondadsui V/N | 0Z0Z/90/0€ | 610Z/L0/T0 | X3dO | uoneisado 935 | unmdnpuo) | s13lold pnpuod o] | IT
000 aA13[qQ 3|qen
SOUSPING 61/81 SealN/s101ed1pu|
I ETEYITY ile) s1981e] s1a8ie] s1@8ie] 198181 1 321n0S awen s}a81e] SduewWIOUdd
Id} | o100 D iy O pIg D puz D ST aleq pu3 9eq Jeis | a8png Buipuny 13l04d lenuuy |  auiaseg Ao) | "oN

JYVITIM TVINIWNOYIANI ANV ONIFF-TIIM ALINNINIWOD JLOWOYd ANV SIDIAYIS DISVE FT1GVNIVLSNS OL SSIDDV AINOUdINI ”mw>_.ru.u=..mo JI931VHls

JNIAVHEO0YUd HHOM ALINNININOD FHL 40 NOILVINIWITdI :€ LNd1NO
‘S3DIAY¥3S DISYE OL SSIDDV ONIAOHAWI *Z LNdLNO

INZLSAS INJWNYIAOD T¥O01 LNIIDI433 ANV JAILDIF43 ‘F19VLINNOIDV ‘IAISNOCdSIY *ININ JINODLNO

%E=LHDIIM Vd) :LNIWJOTIAIA FUNIONYLSYHANI '8 AYIAINIA IDIAEIS JISVE € Vd) |

LININdOTIATA TANLINYLSVIINI B AYIAITAA ADIAYIS JISVY € VAP



Z1 93ed
SUIZID [|B O 11}auUaq Joj Aouoda [e20] ayy moid o1 pue ajdoad Jno Jo 31| jo Ajenb ay3 aacsdwl 03 2uNPNIISEIIUL PUE SIDIALIS J1SE] I|GRUIELSNS JO uoISIACLd 3Y1 3INSU3 O (UOISSIAI
L0E0Z Aq Awouoda |edo| 3|qeureysns pue pajesdajul Ajjeneds v, :uosip
T 0zZoz dunr |
s9 | 0f Aq sdoysyjiom |
s13)s189y . s | wweiSoird |  Sunonpuod Aq
E] 6 SWodu| s | doysyiopn | saaneniu) | saAlleniu] @I
00T | duepuany T V/N T V/N | 020Z/90/0€ | 10Z/L0/10 X3dO | uonesadp | doysyiom z an seoeded o] | 7T
aA1Rd3[qQ 3|qeln
ADUIPING 0004 SEaJ\|/SJ01BDIpU]
WySom J0 si1odie] syodie] sya8ie] 1981e] 6T/3T 321n0S awepN s1981e)] SJoUBWIONId
Id4 | oljojuiod D Uiy D pig 0 pug D IST 2leQg puj | °eqguels | 138png Suipung 109fo4d [enuuy auljaseg Asy | "oN
AWONOD3 TVO01 AILVHDILNI -3AILD3rd0 J1931VHLS

JNINVEO0Ud HHOM ALINNNINOD JHL 40 NOILVINIWITTdINI :€ LNdLNO

W3LSAS INJWNYIAOD TvD01 LNIDI443 ANV JAILDI443 ‘F1GVINNOIDV IAISNOISIY :ININ IWN0ILNO

% €=LHOIAM Vd)I :IN3NdOT3AIA DIWONODI TVI01 -7 Vd

LININdOTIAIA JINONOIA TVIOT -+ VdI'S




¢T a3ed
ﬁ
SUSZIYI j|e JO Iauaqg o) Awouoda |eao] ayl Mmoad 0] pue U_QOUG 4no jo 3] jo a__mq.—w 241 Q)O._QE_ ol ML_._uU:LumN.C:_ pue sadlAlas JIseq J|qeuielsns jo :O_m__:o._n_ 241 aJnsua o] uoIssiAl
0£07 Aq Awou023 |ed0o| 3|qeurelsns pue pajesdau) Ajjeneds v, (uosip
[ (arderd
) aunr Og Aq
usawyedsp J1auenb pajonpuod 0z0zZ aunr |
ayy | 191enb sad Jad 20 015 o€ Aq pa12npuod
jo Apoisnd | pa3onpuod pa1onpuod UOIIEDIIIDA SUOIIEDIJIIBA 1|
ay1 aq 0} 2q 01 13sse |e} syasse | uawaSeuepy
Ul S319SSEe | UOIIBDILIBA UOIIEDJIIBA 0 | | uswzisedap S195SY el |ejuswiiedap Alojudaul
Gz | uosuoday 19sse T v/N 19sse T v/N | z0z/90/0¢ | 6T0ZL0/T0 | eUOiEISQ 7 | uswnedag Jo JaquinN pue s}assy A
orderd
aunf og
ASajeln1s ASajens A8aiea1s Agajelys Ag ASajens
$S30IN0S | SNUIASI |B] | SNUSASI |B} | SNUIASI [B] | SNUSA3I |B] anuanal e} 0z0Z 2unr
anuaaal |e1 | uswyiedsp | uawypedap | uswiiedap | uawiiedap uawiedap 0g Aq AS=31e01S
uawyedap a2yl ayl |yl ay1 a2yl AZa1ens luswadueyul
jo uone jo uone Jo uone jo uone Jo uone jo uone 3 anuanay ay3 jo AZajea3s 3
uswedw | juswaidwy | juswsajdw] | wawedw) | uswadwy 0 | | uswsjdw] | wadueyuy uonejuawsajdwi | uswadueyul
GZ | uosuoday %00T %001 %00T %00T | Z0Z/90/0€ | 610Z,0/T0 | euonesado %001 |anuanay % SNUaA3Y €1
000:4 2AIR3IqO 3jqeln
IJUspiAe 1394V1 13954vL 1394Vl 1394Vl oz/6T s19die] Sea\/slo1edipu|
YSISM IdX | JoolojHod | D wi | 0 wE | O e | O ol 1eq pu3j 9leq Hels 193png Jenuuy sulaseqg | aouewliopad A9y | awwesSold | "ON

ALMIGVIA ANV LNIWIDYNYIN TYIDNYNI4 ANNOS -3ALLDAr0 D1D31VHLS

ALMIGYdYD TVIONVYNIZ ANV JALLVYLISINIAGY 19 LNdLNO

INLSAS INJWNYIA0D T¥D0T LN3IDI443 ANV FAILD3443 ‘T19VINNOIIY ‘INISNOdSIY 3NIN IN0DLNO

9% ZT= LHDIIM Vd) ALITIGVIA ANV LNJWIOVYNYIAN DDNVYNIL TVAIDINAI 3§ VdX

ALITIGVIA ANV LNAWIADVNVIN FIONVNIA TVJIDINAN S VdI™9




W22

+1 28ed
SUSZIN2 j|e jojyauaq Jo) Awouods |eao) usvgagm 0] pue U_QOWQ 4no jo 341 jo a__mﬂ.—u U3 Q)ntn_._-__ 0] 2UNJoNJ3seljul pue s321AJas Jiseq a|qeulelsns Jo _.._Q_m_)o._n_ Iyl 3Insua o] uoissiiy
L0E0Z Aq Awouoda |exo| a|qeurelsns pue pajesdajul Ajeneds v, iuosip
_ 0z0 |
aunr og |
128png 193pnq 198pnq 198pnq Aq 128png
jeyde) Jeyde) levde) [evde) [eyde)
padsloid psiosloud payaload payaload paialoud
|e1 e} el el el 0¢0¢ sunr og
uswiedsp | uswyedsp | uswiledsp | uswiledap usawiiedsp q 3@8pnq |ende)
poday ay3 Jo ay3 jo ay1jo ay1 jo |3yl jo |eluswiiedap 1
[epueuly Suipuads Buipuads Suipuads Suipuads 0 | Suipuads 198png uo Suipuads | uswsSeuew
Gz | Auauenp %S %S¢ %S¢ %SC | 70Z/90/0€ | 6T0Z/0/TO | euonessdo % 00T pa1ed0||y 198pnq % | aJnypuadx3y | 971
0¢o¢ sunrt
0g Aq pa
1uswadwi
pue 0z0Z 3unr og
ue|d 1u padojanap Aq pajuawajduwi
swaundoud ue|d ju pue ”
|e1 | padojanap 2WaIndold padojansp ueld 1
uswyledap ue|d 1 e juswaunooud | uawaseuep
|ENUUE | BWSINd014 . 0 | | uswiiedsg 198png |eauawiiedap puewaq
Sz | panosddy jenuuy T V/N | v/N V/N | 20Z/90/0€ | 6102,0/10 | euonessdQ 1| paedo|y Jo Jaquiny —WJS | &1




W 233

G1 a3eq
?
SUDZIUD || € 4O JY2UIQ 10} Awouod3 [ED0] Y M0.3 01 pue 3jdoad ino jo 341 Jo Ayjenb Iy ancsdwil 01 BuNIONIISELU] pue SIDIAISS DISEY IGRUIEISNS JO uoisiaoad IY3 2ANSUS O] 1UOISSI
L0E0Z Aq Awouoda |edo] 3jqeuleisns pue pajesdagul Ajjeneds v, :UoSIp
onadwo) [
-0 Hoday
ssai30.d
-€0
e 1apinoad
swjuloddy
puie INIDG 0Z0¢ 2unr
19APY -ZD passayeud sassad0ud 0 Aq pa
uone uone 3yl jo suo dyq pue | juswsadwi 070z 3unf
uo | uawajdwi | juawadw) | swiuloddy | nesydads dnoeg sassadoud 0g Ag sassadoud
neoypads ayjjou au3 pue jusw LB UE] 0 6 jo uone dya Jojedipul dya pue dn yoeq
8'S -TD | onezijeuy | jo sunlels asnaApy | wdopAsQ | z0Z/90/0€ | T10Z/LO/T0 000 000 G | Iudawadw| pue deg MaN juawaidwi of 8T
020z 2unr Qg
Ag pjay sdunssw
S2INUIN 2911 lwwo)
| @d1nIwwo) SIDINIBS 011041404
8'S 01/043404 € € € € 0Z0Z/9/0E | 6T0Z/L/T X340 [1ouno) 4% T | Jo LBqunN | /T
3%ULpINg 000, an33[qo 3|qel
10 sdie] sodie] syadie] wiie] oz/eT aweN sdie] nsea| /si03edpu|
WS M Id) oljojod ouw 0 pig 0 puz VST alep ucm_li a1eq yels 128png 19foid |enuuy suippseqg | dduewuopad Asy | ON

NOILVdIDILEVd ALINNWINOD JAILDI443 ANV NOILYYLSININGY ANV JONVNYIAOD AIA0HdINI :FAILDING0 JI93LVHLS

ALIGVYdVYD TYIONYNIH ANV 3AILVYLSININGY S 1Nd1NO

T3A0W FILLININOD QHVYM G3NI43¥ ¥V HONOHHL ADVUDOINIA N3Id33d S LNd1NO

INIFLSAS INIFWNYINOD T¥D01T LNIDIF43 ANV FAILDFI43 ‘F18VINNODDV ‘JAISNOdSIY -ANIN IN0DLNO

% ZS=HDIAM Yd) NOILVdIDILYYd JI19Nd ANV IDNVNYIAOD A00D: 9 VdA

NOILVdIDILYVd JITdNd ANV JDNVNYIAOD dOO0I 9 VdN'L




N EF2

91 adeq
L0£0Z Aq Awouoda |ed0] 3]qeulelsns pue pajesdaul Ajjeneds v, tuosip
JERETR]
suwiuilodde
pue
HRAPY -€0
uo
neoynasds
70 13loud
uoisinoad 0z0¢
Joday pue lapinosd HIM aunr O Aq
ER=plIFES] 201AI3S | Allunwiwod uone sapeiddn pape.sdn
u jutodde 3yl Joju | jwuawajdwi ain ain aul| 0Z0¢ 2unf Qg
onsidwo) uone | pue judw | onedsyoads ayl jo 0 6 nnsequl | pnagseyur | ondo gy Ag aanjonaiseul
8's TO | Juswadw 3s1HBAPY dojana@ | uonesijeuly | Z0OZ/90/0¢ | T0Z/LO/TO 000 000 9 1l 11 jo Buideq 119pesddn o] 0¢
(paseyound
jo |
(paseyound | (paseyound | (paseydund | (passeydind Jsquinn Ag (paseyound
jo jo jo jle] paisanbal Jo Jaquinp
Jsqunp Ag | saqunn Ag | sequiny Ag | Jaquinpy Aq uawdinba Aq ps1sanbau
palsanbau paisanbau paisanbau paisenbal 11 30 wawdinba
juswdinba | juawdinbs | juswdinba | juawdinba Jaquin) 11 jo saquinn)
11 jo 11 jo 1l Jo 11 0Z0¢ 0Z0zZ 2unf
SROAL Jaquinpn) laqunp) Jsquinp) | Jo JaquinN aunf Qg Aq | paseydind o€ Aq paseyaund
_\‘EOc, paseyoind | paseyosnd | paseydind | )paseydund paseydind s, wawdinba
ISETNIEY ! wawdinba | juswdinba | juswdinba | juswdinba 0 6 uawdinby | juswdinba | juswdinba 1 40 %
8'S $0-T0 11 %001 11 %001 11 %00T 11 %00T | z0Z/90/0€ | TOZ/L0/10 | 00000ST 11 11 %00T 1 | 61
91E21413432
_ u
22uspIng 000.¥ an13[qo ajqed
iTe) syadie] sya8ie] sy98ie] 23ie] 0z/e1 swenN sjadie] nsealAl /siojedlpu|
WS 1d) oljojHod D Uiy 0 pig 0 puz DIST 9lep pu3l | 31eq Mels 123png psloid |enuuy aulaseg | duewlopad Ay | "oN




W33

L1 98e(d
ﬁ
SUIZNJ ||B JO 133U 10} AWOU0I3 [e20] 3yl MoJ3 01 pue 3jdoad ino jo 341] J0 Ajenb 3yl anosdu o3 BunionJsELU] PUB SIDIALSS DISE I|qRUIEISNS JO uoisincad 3yl 2JNsUS O] UOISSIA
J0E0T Aq Awouoda |edo| 3jqeulesns pue paresaul Ajjeneds v, UOSIA
pajonpuod |
wa3shs
SINd
paiewolny
|yj uo 0zoz
sia8euelp aunr O Aq waisAs
pue | 3suop SAId SINd paiewolny
siadeuey Jo Buu a3 uo sia8euey
91IAUI pue
19151521 3 JOIUsS | OISSIWWOoD pue sia3eue|p|
ucmu.:mﬁq Suiures 0 6 SINd Jo u | 01 3uuien pue u | Joluas o3 Suluten |
8'S -0 v/N v/N V/N | Pnpuod 0l | Z0Z/90/0€ | TOZ/LO/10 | ¥/88TLY¥ | onewolny leul | onewoiny | |euljionpuod ol | 7T |
Ch)
10AuUl/a10U
Asanijap
‘€0
N3O 03 N30 Yim
15anbau / o3e3dua
WAPY 17D Ana3.1p
Jo Japinoad
oW SunJodau S0INIDS 0z07
|eui3ul ssaJsoud jou suo sunf og Aq
pausis /uo pue | awjuiodde | 1esydads paseydind Z0zZ 2unf o€ Aq
neoypads apesddn | pue jusw Jojua 0 6 21emyos ENVEW]] Jo3jedipul 21BM1JOS 35U m
8'S -1D v/N ‘aselpung asiuaApy | wdopAsqQ | ZOZ/90/0E | 10Z/L0/TO 000000 ¢ | s8suadI] 1] | 24emyos || M3IN 11 9seyound o] | X4
uoday
ssal304d
-¥0
_ SJusping 000,4 an33(qQ 2|qel
10 s1adie] s1@die] sya8ie] 1P8ie] oz/eT aweN SEXILT] nseajp /s101ed1pu| _
WM Id oljojod 0 Y 0 pig D puz D IST ajep puj | aieq uels 198png | oloid |enuuy auleseg | aduewopiad A3y | ‘ON _




W AR

g1 98eq
SUBZIYO || JO 1y3Uag 10) AWouoda [e20] 3yl moa3 o1 pue 3|doad 1no jo 41| Jo Alljenb Y3 saosdw) O3 JUNJONISELUL PUE SBIIAIIS JISE] I|GEUIEISNS JO UOISIACL JUL SUNSUD O] UOISSIIA
+0E07 Ag Awouoda |edo| a|geurelsns pue pajesdajul Ajjeneds g, tuosip
palonpuod
1odau aouadiip Idu3s1Ip 0z0Z 2unf
uo ay3 jo oY1 jo suo anp anp 0€ Aq 2ouaBi|Ip |
neoypadg | uoissiwgns uoI1I3|3s U3 | neoypads swiasAs walsAs anp walsAs |
-0 ayjpueu pue Ju | wasiianpe Jo s 0 6 00°000 |eueul} |lepueuly lojeaipul |elDURUL PU3
8'S onezijeuly | sunutoddy Jopus| | wdojaAsQ | Z0Z/90/0€ | TOZ/LO/TO Q00T | pus 0lpu3 | pujo]pul M3N | 0} puU31dNpuUod 0] S¢
wuawdinb3y
alou g lueld
ISETNIETq] S32IYIA
pue 1010 jO 0zZ0¢
Jan3| u aseyound usW aunf o€ Aq
suwuloddy |
pue 3SIJAAPY | paseyding 0zZ0zZ 2unf
20 Japinoid ue suo ._ uswdinb uswdinba Ag juawdinb
USApPY pue P! P 1 inb3 | 1 ! 0gAq1 Inb3
35U3.9431 MDWIAIBS | nedyads g Jueld pue jue|d’ pue 1ue|d
J0 Jjou Jjojua 0 6 S3IY3aN 3PIYAA J031E2IpU| ‘! S32IYIA 1010\
86 | swizl-TD v/N V/N | dwjuioddy | wdojaA3Q | Z0Z/90/0€ | TOZ/LO/TO | 000 008 0T JojoN 10101A M3N aseyound o1 | vt
91EJ1411432
u
_ onaidwo) afoid
pue ay3 jo |
4939] u uonajdwod W [ 0702
mEqunMM pue SSI1IaApY aunr og Ag
LAY pue Japinoad pue suo paseydind 0z0zZ
35U3J3)3) EN]VVELS neosyads walsAg qu wa1sAs 1u aunr Og Aq wialsAs
Jo Jou JLEUES 0 6 swafeuew | awadeuew Joiedipu| juawaseuew
8'S | swisl-TO V/N V/N | @wjuloddy | wdojanaQ | Z0Z/90/0€ | TOZ/LO/I0 | 000 00S T 19314 19914 MaN | 193l aseyundol | €7
0¢oc
aunf og Aq
23uUaping 000,4 SAIPRIqO 3|qes
JO sydie] s1adie] s3a8ie) 128ie] 0z/61 awep sjadie] nsesA| /sio1edipu|
W3BBM Id) oljojod FoRIk 0O pig 0 puz VST ajep puz | 21eQ MEIS 123png Pafold lenuuy suljeseg | Iduewopad Asy | “oN




W 23

61 29ed
SUSZIND || JO JY3UIq J0o) AWouoda [e20] 3yl moi3 o1 pue 3|doad ano jo 41| Jo Alljenb 33 saosdwl 03 JINONISEIUL PUB SIDIAIIS DISE] I|GRUIEISNS JO UOISIACID 3] 3UNSUD O] (UOISSIIA
LOE0Z Ag Awouoda |edo| 3|qeuresns pue pajesdajul Ajjeneds v, (uosip
| m
pue | WNi0jJOle | wWNJOjJOJE | WNJOjJOIE | WNJO)IOje wnJloj | wnJoj J0le
s9jnuIpy | 2UNWWOD | JUNWWO) | dUNWWO0) | JIUNWWo) 0 6 SI0JEB | DIUNWWOo) S10]1EJIUNWWOod
8's ¥0O-TO T T T T | T0Z/90/0€ | 10T/LO/T0 00000 Ot | dlunwiwo) 4 i Jo JaquinN Le
21ed111432 |
u
onadwo)n
pue
Hoday D
19139 W
awjuloddy
gD 13ppIg
LI9APY -ZD paayaid 0z0zZ w
2y1 jJo suo aunr o€ Aq
uo 1Jodal uond3|as us | nesydads 191U | p31oNpuod 0zZ0z aunr 0g Aq
nesyads 2y} jo pue ju | wasniaape Jojud 0 6 onesauad 191U lojedipul 153} uonesauad |
8's -TD | uolssiwgns | swiuloddy Japua)l | wdoPAsQ | Z0Z/90/0€ | TOZ/LO/TO | 00000 00T | SunPNPUO) | oOleNdUI M3N wnpuod o] | 97
2121413432
u
onaldwo)n
pue poday
tDuodal sIom
ssaJ3oad pafoid ays
=i e Jo Sunseis
19139 W _”
awluloddy puy “
. -€0 .”
_ 19pplq (erderd |
__ UAPY -ZD pasayaid | aunr og Aq
M 22uapIng 000.4 3A1293[qO 3|qe
, 10 sypgie) syasie] s9die] 128ae] 0zZ/61 awen s1adie] nsesAl /si01ed1pu]
| WS I oljojod D Yyw O pig D puz VST 91ep pu3y | °|1eg UEelS 128png 33foid |enuuy sulsseg | @dueuniopsd Asy | ON




W33

0Z 33ed
suazmd ||e jo 142uaq Joj Awouods |eao] ayl moad o) pue 3jdoad Jno Jo 331 Jo Ayjenb sy saoclduwy 03 SuNJONJISELUT PUB S3DIAIAS JISEQ J[GRUIEISNS JO UOISIACLD U3 24N5U2 O] 1UOISSII
L0E0Z Aq Awouoda |edo] ajqeule3sns pue pajesdagul Ajjeneds y,, (UOSIA
passalppe upny m
salanb OVE |BUIBlY| |eusaiu| |eusayu| VM) A grac=rl
upne | Ag pasies | Ag pasied | A pasied | A pasiel Aq pasies OF, A9 RRRIRRE
Hun lipne
|eusalul sauanb sausnb salanb sausnb saluanb
; |eusaul Ag pasied _
pele@s |e} | 1pne  |e} | yipne  |el | 1ipne  |e} | 1iphe  |e1 lpne  |e} | ue|d uonoy i
Sallan Ipne
uswyedsp | uswyedap | uswypedsp | uswiedap | usawiiedsp 0 6 uswiedsp upny ; 4 P
. ejuawiedap 40 %
g'G | uo poday %001 %001 %00T %00T | ZTOZ/90/0E | TOZ/LO/TO X3do 3unipny %001 [eulaiu] _ B 1€
0Z0¢ sunr
13151831 s
aduepuane e
pue s3upsaw 0Z0T =unf Og
ssInuIN 02X3 00X3 | AqpJaysdunssw
00X3 0 6 SIIIAIBS Aseuipio Aleuipio 02X3 Adeuipio
8's ¥O-TO £ € € € | T0Z/90/0t | TOT/LO/TO X3dO [ouUno) [49 Cl jo lsquinp (0}3
0c0¢
aunr og Aq
[ sgunasw sSunasw
sSunsaw sSunsaw sSunssw ssunasw __ |12Uno) |1oUNo) 020z 2unf Qg
|1oUno) |1ouno) |1PUNO) [1ouUno) _ |enads jeidads | Aq p|ay ssunnssw
|eads |eidads |eidads |e1ads g pue pjay | g puepjay [1puno) [eads
Z pue 7 pue Z pue Z pue 0 6 S3DINIBS [12Uno) [1DUNOY pue Aseulplio
| 8'S Aeuipio T | AteuipiQT | Aseuipi0T | ARupIOT | Z0Z/90/0€ | T0Z/LO/10 X3d0 buno) | Aseulpioy | Adeulpioy 40 JaquinN 6¢
_ 19351934 0zZ0g aunf 020Z
souepuane 0€ Aq p1ay sunr g Aq play
pue ajAu] | oziquy oziquij ozZiqu oziquy 0 6 00000 soziqu oziquw| oziquy [eioAepy |
m 8's vO-TO | IeJoheN T | [esohelN T | |esohelN T | |esohelN T | Z0Z/90/0€ | 10Z/LO/TO 000 ¢ [eJoAely | [ei0AeN v JoJaquinN | 8¢
19151831 “ 0zoz 3unr | 070z aunf _
. Iduepuane | | 0€ Aq pIay 0€ Aq piay wnuoy | _
_“ 25uaping 000.4 aA13[qO 3|qes _
iy} sydie] sdie] syadie] 281e] o0z/6T awep s1adie] nsea) /si01e21pu| _
_|Eu_u>> Id) oljoj1od 0 Yy 0 pig 0 puz VBT 2}ep pu3z | 3jeq Mels 128png wafold [enuuy suljaseg | aduewlopad A3y | "oN ___




W 2]

1Z @8ed
suUaZII3 || JO 1Y3u3q 10) AWouods |edo| syl mo.d o) pue 3jdoad uno Jo 341 4o Ajljenb ay3 saoldw 03 3uNIONJISELUI PUB SIDIAIAS JISEQ |GEUIEISNS 4O UOISIACLD 33 24NSU2 O] :UOISSIA
LOE0T Aq Awouoda |edo] ajqeureisns pue pajesdaul Ajjeneds y, tuosip
6T0C
| aunf og Ag
_ pa1esniw
1315189y 1315189y Jays139y 1215189y [ pue
dsi | ASIY | ASIY | | dAsKY | 19151321 6T0¢ @unr og
H0d3Y | euonesado | euonessdo | euonesadg euonesado _ NSIY I Aq wayy 1SN
uone 1N ayl ayl ayl | H euonesado pue 1915183y
Juswa|duwi | |
pue UO SHSWI |B) | UO $)SII[BY | UO SYSII B} | UO Sysl |e} ay: uo Jsiy  |euonesadQ
1218150y uswyuedap | uswiledsp | uswyedap | uswiiedap [ _ Ju paynuapi 19181831 | ayr  uo  sysu
ysiy [e3 Jo jlo] jo jo 0 _ 6 m | | swaSeuey | sys1y  [ey | sty | |eIuswiedsp
8'G | uswyiedsg | uonednin | uonesmIN | uoneSN | uoneSIN | ZOZ/90/0€ | TOZ/LO/TO | euoneiado sty | uswiledsq | euonessdQ | Jo  uonedYIUSP) €€
6T0C sunr
0e Aq @
papusne papusne papusiie pepusne _. papuale
passalppe Hpny Hpny Hpny ipny ._ Hpny
salenb PEVE] |[eutaixa |eutaIxa |euIalxa |BUIDIXD 6107 sunr
upne | Ag pasiesd | Ag pasied | Ag  pasied | Ag  pasiel Aq pasies 0c Aq passsuppe
|[eusaIxa sauanb salanb sauanb sauenb sausnb uun }pne
palejal |e1 | yipne el | llpne  |e} | yipne  |el | Jipne  |e} ypne |} |leusaixa Aq pasies
uswiiedsp | uswuedsp | uswpuedsp | uawiiedap | usawiiedsp 0 6 | uswedap ueld | sauanb lipne
8'G | uo woday %00T %00T %00T %00T | 20Z/90/0€ | 10¢/L0/10 | euonesadQ Suinpny %00T | Uondy OV | |eluswiedsp jo % [43
610¢ aunr
papusne papuaiie papuaine papuane 0 Ag o _
pny lpny lipny Hpny papusne __
3Juaping 0004 | @npalqo 9|qes
JO s1adie] sysie] swdie] 1281e] o0z/et awep s}adie] nseaAl /siojedipuj
WS Id) oljojiiod D Uiy 0 pig 0 puz VST 21ep pu3z | 3ieg Hels 1e8png 13loud | |enuuy suliaseqg | 9duewaopusd Asy | oN




W4

zZ7 98ed
T T T —————_———— L ————————————————

suaznud || J0 3Y2u3q J0j Awouoda [e20] 3y Mo43 o3 pue ajdoad Jno jo 3y Jo Aljenb Sy3 3aosdwl 03 2JNIONIISEIJUI PUE SIDIAIIS JISE] J|GEUIEISNS JO UOISINCI BY] 3INSUS O] (UOISSIA
OE0T Aq Awouoda [edo] 3|qeurelsns pue pajesSajul Ajjeneds v, 1uosip

o]8 diysiapea pue Ajljigede) o18a1ea15
SLHOIEIM *S3IDNILIdINOD TVIHIDYNYIN FH0D
S3DON313dN0D

(s¥DD) SINIWIYINDIY ADNILIJINOD FHOD D 319VL

| o0t ONILHOI3M V101
%ZS | uonedidiled dljgnd pue IdUBUISACL POoD) 9
%l AJljIgeIn pue JuswaSeuely soueuld jedpiuniy S _
%€ 1uawdo|aAag J1Wou0d] [BI0]
%E juawdo|aAa(] a4n1onJselju| pue AISAIIS(Q 92IAISS Jiseg 'S
%0 sjeuoney |epeds z
%0€ | uawdoaAsQ |euonesjuesiQ pue uonewloisuel] jediunyT
1HDIIM SY3IHVY IDNVINYOIYId AT

SYd) NO SNILHDIIM g 21qel

JUBWISSISSE
[BUL} JO %60C 104 JUNOI2E [|IM YD PUB %08 404 JUNOIDE [|IM HJOM JO Seale ulew 3yl SULIBAOD SYd) 2100 [e10} ay) 03 1ied d410ads e 931NgGLIIUOT [|IM pue Pa1ySiam aq [|IM JUSWISSISSE JO Bale yoe]
‘AlaA130adsal ‘(sy)D) swuswauinbay Adusiadwor) 3107 aY3 pue (sydy) SBaly SoUBWIONS4 ASY 33 0} pa1ed0jie 0Z:08 40 YSiam e yum ‘syusuodwod yioq Jsujede passasse aq ||Im asAojdwa ay |

JuaWaaJse aduewI04Iad 3Y3 Ul PAUIRIUOD 3 ISNW Y2IYM JO Y104 s1usuodwiod Z JO SISISU0D passasse aq 1snw aaAo|dwa ay) Jo aduewIo)iad ay) Ydiym uodn uoLIBIID 3y |

SVAHV AONVINYOJHId AT ¥dd SONLLHOIAM IDNVINHOAHAd'S



W 234

c7 98eqd

SUIZID || 30 J2U3q 104 Awouods |edo] syl moa3 o) pue 3jdoad uno Jo 3411 Jo Ajljenb sy sacadw) 03 SuNjONIISEUI PUB SSDIAIAS DISEQ J|GEUIE}SNS JO UOISIACLd Y] SINSUS O] :UOISSIA
LOEOT Aq Awouooa |edo] 3jqeuleysns pue pajesdaqul Ajjeneds vy, (uosipy

32UBUJIBNOD UI S[IDS

UOIIBIP3IA Ul S||INS

aulldpsip/plaly edidiunu [BUOIIdUNS SUO UBY] 3JOW JO 33pajmoud

uoneluawsjdwi pue sisAjeue ‘uonesijenidasuod Asjjod ul adualadwo)

FunJoday pue jusawasSeue|A] JUBWIOLI3d JO 98p3a|mouy

JUWUIAA0S |e20] [eIUSWdO|IAP JO 35pajmou|

syJomawely Adijod [euojieu pue aafie(siSa| 3y} Ulylm uonejuaws|dwi pue Jo uonelssdiaiul

SIHDIIM

:S3IDN313dINOD TYNOILVYdNDJ0 340D

uonedIUNWWo)

(Azosindwo2)snao4 Jawo1sn) pue uolleluaLIQ JuUal|D

ot

(Asosindwod)juswismodw ] pue Juswsa3euely 3jdoad

(0)%

sisA|euy pue SulA|oS wajqold

uoneAOUU| AJBAI3J 3DIAISS

1uawadeue|y a8pajmouy

juswaseuely asuey)

(Azosindwod)iuswaSeue| |RIDURULY

juswsaseuely 193(0id pue swwelsdoid




suaznId e Jo 13u3q 10) Awouods [ed0] 3yl MoJ3 o1 pue 3jdoad ino Jo 3)1| Jo Alijenb 3y3 anosdwl 03 FINIONIISEIIUI PUB SIDIAISS JISE] I[GRUIEISNS 30 uoisinosd YL 3uNSUI O] (UOISSIA

~OE0Z Aq Awouoda |ed0] 31qeulelsns pue paresSanul Ajjeneds v, uosip

Juawanosdwi
95eJn00U3 0} S}I0Y4e Juawaseuew aidsap qol ay3 ul padadxa [aAs| ayl 01 dn aduewiopad Sulig 0} AMjIge Jo Ua W WWOod
9yl 2]eJISUOWSP 01 p3jie) sey aaAo[dwa 3y "UBld SJUBWIONS PUB Yd 3Y3 Ul paiidads Se S101edIpul pue LIS souewloyiad
Y3 JO [|e Isowle jsuleSe s}nsal dANRIAYD A|Iny Moj2q panalyde sey 99Aojdwd 3yl Jey) SIIBDIPUI JUSWSSISSE/MIINSL Y|
"qofl 3yy 4o} paldadxa piepurls 3Y) 193W JOU SIOP IDUBLLIONSJ JUSWIA0IAWI 38eIN0dUS 03 S1I0YD JuswWaSeuew sudsap qof
2yl Ul paoadxa [aa3] ay3 01 dn sduewsopad Suliq 0} AJjIGE JO JUSWHWWOD Sy SIBJISUCLISP 0 PI|ie) sey saAojdwa sy ‘ue|d
9DUBWIOLI3] PUB Y4 Yl Ul Pal4Idads se s1031ed1pul pue eLlld dduewIopad sy} 4O ||e 1sowle Jsulede s1ynsal 919343 ANy Mo[aq

2duUBWIOMa

paAalyoe sey aaAo|dwa 3Y3 1Y) SIIEDIPUI JUSWSSISSE/MBINSL 3Y | "qol 9Y] 10 padadxa pJepuels 3yl 139 W JOU S30P IUBWI0L T sjqeidsdoeun
‘UB|d SDUBWLICHS PUEB Yq Y1 Ul paiydads se s10jedipul pue elajlid aduewloyiad A9y ay3
ey ueyy alow jsulese s3INsal 3AII8Y3 ANy mojag panaiyde sey aaAo|dwa Y3 JeY] SIIEDIPUI JUBWISSISSE/MIINDI By "qol ay)
J1oj pa109dxa SpPJEPUE)S 3Y] JO SWOS SI3W 3DUBWIOWIJ "Seale A3y ul qof 3y3 1o} palinbal pIEPUB]S SY] MO|Iq S| BIUBWIOLIJ rd aAa12ay3 AjInd 10N
"Ue|d 9JUBWIOL PUB Y/d 9y Ul paljads se si03edipul
pue BlI91LID duewlioyiad juesyiudis Ile jsuiese s)|nsau ETNRRETIE] panaiyoe
Aliny sey aako|dw3 ay3 1ey3 saaedipul [esieadde 3y ‘qof ay) Jo sease ||e ul pa3dadxa spJepuels ayl s199W Ajjny SdUBWIOLId € an132a3 Ajnd
"1eah ay1 1noysnouyl s1aylo suollesadxy
le paA3lyoe A|iny pue s1o3edipul pue eLSILD SduBwWICMAd 3Y) JO JjeY UeY} DJ0W IsuleSe S1|NSaJ SAI12943 A[jn) SA0GE PaA3IYde | anoqy Ajyueoyiusis
| sey asAojdw3 ay1 1y sajedipul jesiesdde ayl "qol 2yl ul paldadxa piepuels ayl ueyy Jaysiy ApuedylusSis si SoURWIOLSY v SJuUBWIOLAd
~lead ay1 1noysnouy) Anjigisuodsal Jo seale ||e ul SIYl pauleluIeW pue
Ue|d 30UBWI04I4 PUR Yd BY3 Ul Paly1d3ds Se $101eDIpUl pUe BLISYIID SduewIoad [|e 1suteSe s3NsaJ aAIIRYS Aj[N) SAOGR PaA3Iyde 2dUBWLIOAd
sey a3Aojdw3 ay3 jey sazedipul [esiesdde sy| “[3A3] SIY2 18 3940|dWS ue JO PaIDAAXS piepUR]S SY] SPSSIXI JB) SOURLWIOND S Buipueising
uoiuyaq | 21025

LNIFNSSASSY IONVINIOJ4d3d 0T

*198eue|y [edpiuniy

3y} pue Ja3euely [ediuniy 3y 03 Bunloday siaSeur| JO UOIEINSAY SDUBWIIONS (900T JO UOIIRINSDY SDUBULIONS U} 4O (2)EZ UONRIIS YIIM SUI| Ul SUOP 3G |[IM UOIIEN|EAS 33UBLIIONUS]

NOILV'TVAd HONVINJOJddd 6

%00T

JOVIN3D¥Id TVIOL




W4

Gz 98eqd

SUBZNID ||B O YU Jo) ALiouod3 [ed0] 3Y3 moid o3 pue 3jdoad 1no o a1 jo Ayljenb sy1 aacidwi 03 2ININRSEIUI PUR SITIAIIS J15eq I|geuleIsns Jo uoisincid 3yl 2INSUI O] (UOISSIAI
#OEOZ Aq Awouoda |ed0] 3)qeulelsns pue pajesdajul Ajjeneds v, ;uosip

SISO AINTVINL U710

m i) jlva

4 IDNITIHS

S3DIAY3S ILVHOdHOD YIOVNVIA HOINIS

INTSC N w_r...x,ﬁ_. &7aLva

STUNLVNDIISZT

‘Juswaaisy DUBWIOUI4 PAUSIs BY] 0} JINXBUUY Ue Se SaAI3s ueld sduewiopad siy|

-132140 Sununoide
3yl yum syuswea.Se asuewsopsd usis pue uejd sduewiopad paainbas aue s19feuely £Ss (1Y "€002 0 95 10V Juswaseur| 3dueuI04 [edRiuniy 3yl Yyym aulj ul pausis s1 adueuiopad siy|

‘JuswaaJse aduewoyiad
93 jo Jied aq 1snw ue|d siy) pue sded |je ssaippe 1snw 1.yl ue|d Juswdoanaq [euossad dojaaap 1snw siaSeuew 1ey3 sasinbau ‘g0z 40 uone|NSaYy 30UBWIOLIH Y] JO 67 UOIIAS

(dad) SNV1d INIWJOTIAIA TYNOSHIAL I



